

Mahity System Pvt Ltd.
Employment Ethics
a. Employee Relations
The purpose of employee relations is to maintain a humane relationship between the organization and its employees and within the employees. This ensures a contented workforce, which in turn leads to success, profits and goodwill for the organization and a peaceful work atmosphere. Our experience has shown that when employees deal openly and directly with management, the work environment can be excellent, communications can be clear and attitudes can be positive. We believe that MAHITY SYSTEM PVT LTD. amply demonstrates its commitment to employees by responding effectively to employee concerns. In an effort to protect and maintain direct employer-employee and employee-employee communication, we, MAHITY SYSTEM PVT LTD. will take every possible step to protect the rights of employees to speak for themselves.

b. Equal Employment Opportunity
In order to provide equal employment and advancement opportunities to all individuals, employment decisions at MAHITY SYSTEM PVT LTD. will be based on merit, performance, qualifications and abilities. MAHITY SYSTEM PVT LTD. does not discriminate in employment opportunities or practices based on race, color, religion, sex, national origin, age or any other characteristic protected by law. This policy governs all aspects of employment, including selection, job assignment, compensation, discipline, termination and access to benefits and training. Any employees with questions or concerns about any type of discrimination in the workplace are encouraged to bring these issues to the attention of management. Employees can raise concerns and make reports without fear of reprisal. Anyone found to be engaging in any type of unlawful discrimination will be subject to disciplinary action, up to and including termination of employment.
c. Work Ethics and Conduct
The successful business operations and reputation of MAHITY SYSTEM PVT LTD. is built upon the principles of fair dealing and ethical conduct of our employees. The success of MAHITY SYSTEM PVT LTD. is dependent upon our clients’ trust and we are dedicated to preserving that trust. Employees owe a duty to MAHITY SYSTEM PVT LTD. and its clients to act in a way that will merit the continued trust and confidence. MAHITY SYSTEM PVT LTD. expects its employees to refrain from any illegal, dishonest or unethical conduct. If a situation arises where it is difficult to determine the proper course of action, the matter should be discussed openly with the management. Compliance with this policy of work ethics and conduct is the responsibility of every employee. Disregarding or failing to comply with this standard of work ethics and conduct could lead to disciplinary action, up to and including termination of employment.
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